

















































































































ARTICLE XXX - HEALTH & WELFARE

(a) Benefit Plans

The Union agrees that the Employer will provide insurance coverage to eligible Employees,
which will include:

Eye care,

Dental care,

Major medical, including prescriptions,
Life insurance

Long Term Disability

The exact terms of the above coverage will be as defined in the Costco Health Plan Booklet,
which may be modified during the life of this Agreement with prior notice to the Union. The
information can also be found at CostcoBenefits.com (Resources — Plan Benefits)

(b)  Eligibility
Terms of eligibility are described in the Costco Health Plan booklet.
This Article will not be subject to the Grievance and Arbitration procedure outlined in Article V1.

ARTICLE XXXI — PENSION

Effective January 1, 2025, based on December 2024 hours, the Employer will pay for all
straight time hours compensated, including Sunday, paid vacation, sick/personal leave and
holidays to a maximum of 2080 per calendar year on behalf of each employee performing
bargaining unit work. The hourly contribution will be two dollars and eleven cents ($2.11).

Effective February 1, 2025, based on January 2025 hours, the Employer will pay for all
straight time hours compensated, including Sunday, paid vacation, sick/personal leave and
holidays to a maximum of 2080 per calendar year on behalf of each employee performing
bargaining unit work. The hourly contribution will be two dollars and fifty-six cents ($2.56).

The total amount due for each calendar month shall be remitted in a lump sum not later
than ten (10) days after the last business day of each month. Failure to make all payments
herein provided for within the time specified shall be a breach of this Agreement.

Employees who are scheduled to work on Sundays as a regular scheduled workday shall
receive no less than eight (8) hours pension contributions if worked less than eight (8) hours.

Questions regarding Teamster Pension issues should be directed to:

Northwest Administrators Inc. (nwadmin.com)

2323 Eastlake Ave. E.
Seattle, WA 98102

(800) 531-1489
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ARTICLE XXXl — SENIORITY
1) Principle
(@)  General Application

The Employer agrees that seniority shall prevail in the following situations under the conditions
set forth in this Article.

e Layoff and recall

¢ Promotions

o Weekly number of hours scheduled to work
e Work week (to fill vacancies)

e All job openings

(b)  Definition
Seniority is the length of continuous employment of an employee with the Employer.
(c) Seniority When Hire Date Same

In the event there is a dispute concerning seniority for employees who began work on the same
day, seniority shall be determined by the following criteria. The second (2") and then the third
(3") criteria will only be applied if the first (1%) criterion does not resolve the issue.

1. Earliest starting time.
2. Greatest number of hours worked during the first three (3) months of employment.
3. Earliest date on application for employment.
(d) Loss of Seniority; Seniority shall be broken only by the following:
1. Quit
2. Discharge.

3. Layoff exceeding: One hundred and twenty (120) calendar days during the first (1%
year of continuous employment; six (6) months after one (1) year of continuous
employment; two (2) years after two (2) years of continuous employment.

4. Failure to return to work in accordance with the terms of a leave of absence or when
recalled after a layoff.
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Bridging seniority after termination and rehire for expired work authorization shall be considered
for an employee with two (2) or more years of service, and who timely and propetrly filed an
application to renew their employment authorization. Timeliness shall be defined by current
government recommendations.

(e) Probationary Employees

All employees shall be considered probationary employees during the initial ninety (90) days
and shall have no seniority status during said period; but having attained ninety (90) days of
employment, their seniority will date back to their original date of hire.

2) APPLICATION OF SENIORITY
(a) Transfers Between Any Costco Warehouse in the United States
When for any reason an employee transfers into the Depot Driver bargaining unit position, said

employee will maintain seniority for all purposes except for route bidding purposes, for which
their transfer-in-date will be the effective date for route bidding.

(b} Layoff and Recall and Reduction of Hours

The principle of seniority shall apply in the case of layoff and recall. That is, the last employee
employed shall be the first laid off, and the last laid off shall be the first recalled. Seniority shall
also apply for reduction of hours in departments.

The last employee laid off shall be given the first opportunity to reinstatement in the former
position, if said employee presents themselves for work within ninety-six (96) hours, excluding
Saturday and Sunday, from the receipt by the Union or the employee of the Employer’s notice.

Mailing the notice to the employee's last known address will constitute receipt for the employee.
Failure of such employee to present themselves within the ninety-six (96) hours shall cancel
their seniority.

(c) Choice of Work Week (Full-Time only)
As openings occur, seniority shall be applied in filling openings. Full-time employees in said
department will be given their choice of work week by seniority, provided that they have the

required availability.

As openings occur, seniority shall apply in filling the opening. Following the filling of the position,
the subsequent opening will then be posted.
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(d)  Annual Bidding and Bidding for Job Openings

Employees shall have the annual right, by seniority, to bid their choice of shift which will include
the workweek, starting time(s) and yard or delivery duties. In the event of an operational change
resulting in multiple shift cancellations, start time changes or other customer requirements, the
Company may conduct an additional bid once per year. Any additional bids outside the Annual
Bid contained herein shall only be by mutual agreement, which shall not be arbitrarily denied
by the Union. Annual bidding shail be conducted following the Thanksgiving Holiday and
effective the last full week of January. Employees shall also have the right by seniority, to bid
on permanent shift openings. If an insufficient number of employees volunteer for shift
openings, employees shall be scheduled by inverse seniority.

Once the Annual bidding process is completed the Company shall post for bid any subsequent
vacancies that occur where the Company has decided to continue the bid. Bids shall be posted
within five (5) days of the vacancy for five (5) business days. At the conclusion of the bidding
process the successful bidder will be awarded the bid and will report to the new assignment at
the beginning of the next workweek or as mutually agreed.

Upon reporting to work each day, drivers, in seniority order amongst those who bid the same
start time, shall be presented with the prepared daily route assignments for that specific shift.
Drivers will be allowed a reasonable amount of time after clocking in (up to one (1) minute) to
preview these daily route assignments prior to selecting their preference. Each daily route
assignment will include the entire day’s hauls as of the time of the bid. Once selected the daily
route assignment will not be changed unless the driver consents. This is not inclusive of same
day warehouse requests that may be assigned during the day or other unanticipated events.

Once a driver has selected their desired assignment for the day, the driver shall complete their
day, if possible, prior to clocking out. In the event the driver does not have a full days work and
subsequently returns to the depot for additional work, such wark shall be selected by the driver,
in seniority order, who is in motion. If a driver experiences unexpected delays, which will result
in overtime, their uncompleted routes may be reassigned to another driver when doing so will
reduce the overtime required to complete all assigned work.

(e) Seniority List

The Employer must furnish the Union with a new seniority list monthly or as requested by the
Union at other times, and at the same time post in each location's lunchroom a seniority list for
that location by classification.

ARTICLE XXXIIl - RENEGOTIATION

The Employer and the Union agree that in the event any provision or provisions are so declared
to be in conflict with the law, both Parties shall meet within thirty (30) days thereatfter for the
purpose of renegotiating the provisions so invalidated. The remainder of the Agreement shail
remain in full force and effect.

Costco 2025 - 2028 42



ARTICLE XXXIV — FAVORABLE ECONOMIC CONDITIONS

The Employer agrees during the term of this agreement that should it grant more
favorable economic terms to its non-bargaining unit employees then such more favorable
ecaonomic terms shall be offered to the union at the same time and in the same quantity as were
granted to the non-bargaining unit employees. Any dispute over the meaning of this provision
including, but not limited to, whether the non-bargaining unit increase was more favorable than
the economic terms in effect for the bargaining unit employees shall be resolved by the
grievance and arbitration procedures as provided for in this collective bargaining agreement.

ARTICLE XXXV — DURATION

This Agreement shall be in full force and effect for the period to and until January 31, 2028, and
thereafter from year to year, unless terminated by either party as hereinafter provided, no less
than sixty (60) calendar days nor more than ninety (90) calendar days piior to January 31, 2028,
at which either party may notify the other party in writing of its desire to cancel the existing
Agreement or to negotiate a new Agreement.

ARTICLE XXXVI - MANAGEMENT RIGHTS

The Management of the Employer's operation and the direction of the employees are vested
solely and exclusively in the Employer and shall not in any way be abridged except as
specifically restricted by the express terms set forth in this Agreement.

The Employer shall have the right to designate where and in what manner the work of
employees shall be done, including the right to direct employees to do work for any other
person, provided that such work by employees shall be under the terms and conditions herein,
including the wages and hours as herein provided and shall be the kind and type of work
generally performed by employee pursuant to the provisions herein, including going to and from
any other place of business at the request of the Employer, and shall be paid for by the
Employer in accordance with the terms of the Agreement.
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ARTICLE XXXVII - SUCCESSOR

This Agreement as to wages, hours and working conditions, is entered into and shall be binding
on both Parties, their successors and assigns, from the date hereof until terminated as provided
herein.

In Witness whereof, the Parties hereto have executed this Agreement on this 5" Day of April,
2025.

FOR THE EMPLOYER: FOR THE UNION:
Richard Arriola Rick Hicks,
Human Resources Secretary-Treasurer Teamsters #174

Hatete S

Fletcher Evans
Labor Relations

Bobette Laurearfo
Labor Relations
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APPENDIX “A” — CLASSIFICATIONS

(a) Wages

Employees attaining the hours needed for a step raise shall receive the monetary increase
immediately and begin accumulating hours toward the next goal increase.

Employees, members of the Reserves of the Armed Forces or National Guard who are required
to attend an annual Active Duty Training period, shall continue to accumulate hours toward their
next pay bracket while on such annual training. Such accumulation shall not exceed two (2)
weeks per year.

The Parties agree to continue to recognize and maintain employee rights as required by
USSERA and/or applicable State or Federal statutes and/or regulations.

Appendix “A-1” Wages

Employees hired on or before 1/31/2025
CLASS A DRIVERS CLASS A DRIVERS CLASS A DRIVERS CLASS A DRIVERS

2/25 2/26 2127
First 1040 Hours $31.00 $31.00 $31.00
Next 1040 Hours $31.50 $31.50 $31.50
Next 1040 Hours $32.50 $32.50 $32.50
Top Step $36.45 $37.45 $38.50

Wage Increases take effect following the first full pay period after January 31%

Employees hired after 2/1/2025
CLASS A DRIVERS CLASS A DRIVERS CLASS A DRIVERS CLASS A DRIVERS

2/25 2/26 2/27
First 1040 Hours $31.00 $31.00 $31.00
Next 1040 Hours $31.50 $31.50 $31.50
Next 1040 Hours $32.50 $32.50 $32.50
Next 1040 Hours $33.50 $33.50 $33.50
Next 1040 Hours $34.50 $34.50 $34.50
Top Step $36.45 $37.45 $38.50

Wage Increases take effect following the first full pay period after January 31
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APPENDIX “B” EXTRA CHECKS 2025

Drivers
0-9 Years 10-14 Years 15-19 Years 20-24 Years 25+ Years

April | October | April | October| April | October| April | October| April | October

$2,450 | $2,450 | $2,900 | $2,900 | $3,500 | $3,500 | $4,150 | $4,150 |$4,650| $4,650

*As stated in Appendix “B” Extra Checks in the Teamster / Costco National Agreement and any
Amendments that follow, for the life of this Agreement.

Eligibility

All Depot Truck Drivers shall remain eligible for the Extra Check stated above at 9200 hours.
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ANTI-HARASSMENT POLICY, DISCRIMINATION
POLICY AND REPORTING PROCEDURE

The below information is provided for informational purposes only and is not intended to be
subject to collective bargaining.

All verbal, physical, and visual forms of harassment for employees, applicants, independent
contractors, members, guests, and suppliers is prohibited. All forms of harassment based upon
race, color, national origin, ancestry, sex (including pregnancy, childbirth, breastfeeding, and
any related medical conditions), gender, sex stereotyping, sexual orientation, gender
expression, gender identity, transgender status, religion, age, hairstyles or hair texture
commonly or historically associated with race, mental or physical disability, medical condition,
work-related injury, covered military or veteran status, political ideology or expression, genetic
information, marital status, citizenship status, Union affiliation and the exercise of rights covered
by the National Labor Relations Act (NLRA), the protected status of anyone with whom the
individual associates, or any other protected status is prohibited.

Epithets, slurs, negative stereotyping or threatening, intimidating, or hostile acts that relate to
any of the above-mentioned protected groups are prohibited. Written or graphic material
displayed or circulated in the workplace that denigrates or shows hostility or aversion toward
any of the above-mentioned protected groups are prohibited

Sexual harassment is prohibited.

Sexual harassment is unlawful sex discrimination under federal, state, and local law. Sexual
harassment on the basis of self-identified or perceived sex, sexual orientation, gender
expression, gender identity, and transgender status is prohibited. Sexual harassment includes
unwelcome conduct that is of a sexual nature, or that is directed at an individual because of
that individual's sex, when the conduct has the purpose or effect of unreascnably interfering
with work performance or creating an intimidating, hostile, or offensive work environment, even
for one who is not the intended target of harassment. Sexual harassment also occurs when the
unwelcome conduct is made either explicitly or implicitly a term or condition of employment, or
submission to or rejection of the conduct is used for an employment decision.

Sexual harassment can occur between any individuals, regardless of their sex, gender, or
sexual orientation.

The Parties agree that this policy also prohibits sexual favoritism. Sexual favoritism occurs
whenever an employment decision is based upon an employee’s receptiveness to sexual
advances.

Sexual harassment is not limited to the physical workplace. It can occur outside the
workplace, including but not limited to traveling for business ar at Costco events. Calls, texts,
emails, and social media usage can be workplace harassment even if they occur away from the
workplace, an personal devices, or during non-work hours.
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REPORTING HARASSMENT, DISCRIMINATION, OR RETALIATION

If an employee believes they are being subjected to harassment, discrimination, or retaliation,
or becomes aware of such conduct being directed at someone else or if an employee believes
another person has received more favorable treatment because of discrimination or sexual
favoritism, such incidents should be reported to a Manager or above as outlined in the Open
Door Policy or via the Ethicspoint site, found at www.costco.ethicspoint.com. This applies to
harassment, discrimination, or retaliation caused by anyone with whom an employee may come
into contact as part of their job: Managers, Supervisors, co-workers, members, independent
contractors, suppliers, or others.

All reported incidents will be investigated in the manner determined most appropriate based on
the circumstances.

Employees can also make a report in writing and provide documentation by mail to Confidential
Submission, General Counsel, Costco Wholesale Corp., 999 Lake Drive, Issaquah, WA 98027.
Our Code of Ethics requires that we obey the law, and the Company encourages the good faith
reporting of unlawful or unethical activity.

ANTI-RETALIATION POLICY

Retaliation against those who use the Open Door or who otherwise report violations of Costco’s
policies or laws is prohibited.

Retaliation includes any action that would discourage an employee from reporting violations of
Costco policy, using the Open Door Policy, or participating in an investigation. It also applies
when engaging with a government agency to report a violation of the law, report an injury or
iliness, file a complaint, or participate in an inspection or investigation.

If an employee believes that they or another person has been the subject of retaliation, they
may report the matter to a Manager or above through the Open Door policy or through
Ethicspoint.

Any employee found to have violated this anti-retaliation policy is subject to corrective action

up to and including immediate termination of employment. Corrective action will depend on the
severity of the offense.
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LETTER OF UNDERSTANDING - 401(k)

2025

Employees who are actively employed who are eligible for participation in the Company's 401(k)
Plan, shall receive a contribution into their 401(k) Plan based on all straight time hours paid
from January 1, 2025, and beyond, including Sundays, up to a maximum of one hundred
seventy-three (173) hours per month as follows:

401(k) Hourly Contributions
) 2025
Drivers

0to 4 years $0.05

5 to 9 years $0.15

10 to 19 years $0.37

20 plus years $0.47
FOR THE EMPLOYER: FOR THE UNION:
Richard Arriola Rick Hicks,
Labor Relations Director Secretary-Treasurer Teamsters #174

[pdcke O

Fletcher Evans
Labor Relations

Bobette Laurehrio
Labor Relations
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LETTER OF UNDERSTANDING - WAGES

2024

Employees who are actively employed as of the date of ratification shall receive the wage
increase agreed to in the successor Agreement to this Agreement, set to expire on January 31,
2025, retroactive to September 2, 2024, for all hours compensated at the appropriate straight
time and overtime rates.

FOR THE EMPLOYER: FOR THE UNION:
Richard Arriola Rick Hicks,
Labor Relations Director Secretary-Treasurer Teamsters #174

e g

Fletcher Evans
Labor Relations

Bobette Lauredr6
Labor Relations
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LETTER OF UNDERSTANDING

February 1, 2025

This LOU shall serve to confirm the understanding reached between the undersigned
parties that, upon NLRB cettification, after a valid vote on representation, that an IBT Local
Union represents Costco employees in an appropriate unit, a separate vote will be conducted
by the FMCS or an impartial arbitrator, to determine if these employees desire to become
participants in the Western Conference of Teamsters Pension Fund or remain in the Costco
401K. If by a majority vote, these employees choose to become participants in the Western
Conference of Teamsters Pension Fund, the unit will become part of the National Agreement.
Both parties agree to be professional and courteous during the campaign and will be allowed
to express their views about unionization while strictly avoiding any form of coercion,
intimidation, threats, promises, or undue influence toward employees, ensuring they are
aware of their right to choose whether or not to join a union. This LOU only covers Costco

retail locations open to Costco members.

Affirmed this 5th day of April 2025

For the Employer:" For the Union:
2N i

Richard Arriola Rick Hicks, Secretary Treasurer Local 174

Labor Relations Director International Brotherhood of Teamsters

Y

Fletcher Evans
Labor Relations

EZ@Q/

Bobette Laure (8]
Labor Relations
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